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Mission Statement 

 

The vision of BRS is to cultivate global citizens who have both an international 

perspective and a good understanding of Chinese culture. Its mission is to gather 

and utilize international resources to give both the students and the staff the 

opportunity to explore global education, especially to experience cultural diversity, 

thereby bringing the world closer to families, communities and districts. It is believed 

and expected that empowered, students and staff at BRS will have the opportunity 

and capacity to contribute in global affairs either now or in the future. 
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1. Introduction & Purpose 

1) Academic honesty in the International Baccalaureate (IB) program is 

integral part of being a principled and engaged learner. It is an expectation 

that all BRS IB students strive to “act with integrity and honesty” as we 

question, inquire and act. 

2) At BRC we place a high value on honesty and this extends to any work 

submitted for assessment and credit. All members of the community need 

to be aware that the school treats academic misconduct as a very serious 

matter. 

 

2. Principles 

An authentic piece of work is one that is based on the candidate’s 

individual and original ideas. Therefore, all assignments for assessment, 

regardless of their format, must wholly and authentically use that 

candidate’s own language, expression and ideas. Where the ideas or work 

of another person are represented within a candidate’s work, whether in the 

form of direct quotation or paraphrase, the source(s) of those ideas or the 

work must be fully and appropriately acknowledged. 

 

3. Students must acknowledge 

1) All source of material includes the copying of maps, photographs, 

illustrations, data, graphs, computer software, and forms of media such as 

audio/visual, CD-ROMs, DVDs, email messages and any other digital or 

electronic media. 

2) All website addresses and date that information has been obtained. 

3) Paraphrase the words and ideas of another person or other sources. 

4) Use of translated texts. 

5) Works of arts including music, film, dance, theatre arts or visual arts. 
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4. Malpractice includes 

1) Malpractice is defined as ‘behavior that results in, or may result in, the 

candidate or any other candidate gaining an unfair advantage in one or 

more assessment components. 

2) Plagiarism: This is defined as the representation of the ideas or work of 

another person as the Candidate’s own. 

3) Collusion: This is defined as supporting malpractice by another candidate, 

as in allowing one’s work to be copied or submitted for assessment by 

another. 

4) Duplication of work: This is defined as the presentation of the same work 

for different assessment components and/or diploma requirements. 

5) Any other behavior that gains an unfair advantage for a candidate or that 

affects the results of another candidate. 

 

5. Roles & Responsibilities 

1) Head of school 

a) Understand what constitutes academic honesty, an authentic piece of 

work and intellectual property. 

b) Receive guidance on study skills, academic writing, how to conduct 

research and how to acknowledge sources. 

c) Understand what constitutes malpractice (particularly plagiarism, 

collusion and misconduct during an examination). 

d) Know the consequences of being found guilty of malpractice. 

It is also the responsibility of the head of school to establish a school policy 

that promotes good academic practice and a school culture that actively 

encourages academic honesty. It is assumed that part of this responsibility 

will be delegated to the coordinator and teachers. 

The school is the IB’s first line of defence against malpractice and schools 

are therefore expected to support the IB fully in the prevention, detection 

and investigation of malpractice. In the event of a candidate being 

investigation for malpractice, the school has additional responsibilities.  

2) Coordinator 
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a) Understand what constitutes academic honesty and an authentic 

piece of work and intellectual property. 

b) Understand responsibilities in the event of a candidate being 

investigated for malpractice. 

c) Understand what constitutes malpractice and the consequences of 

being found guilty of malpractice. 

d) Establish a school culture that actively encourages academic honesty. 

e) Support the IB teacher fully in the prevention, detection and 

investigation of malpractice. 

3) Teachers: To provide instruction and assistance to students including 

a) The rules for acknowledging source material based on standard 

practice. 

b) Research writing techniques. 

c) Data gathering techniques. 

d) The planning, preparation and execution of research writing 

assignments. 

e) Considering bias and legitimacy in acquired reference material. 

f) Make students aware of the consequences. 

g) Be vigilant for obvious changes in a student’s style of writing. 

h) Sign the student’s IBO cover sheet for internal assessment only if, to 

the best of his or her knowledge, the work is the authentic work of the 

student. 

i) Not breach IBO regulations (IBO, p4) by giving a student an unfair 

advantage in an assessment. 

j) Provide students with a convention for acknowledging all sources. 

Teachers deviating from the APA or MLA convention shall consult with 

the DP Coordinator. 

k) Teach students how to use the words and ideas of others 

appropriately to support their own written communication and how to 

information.  

l) Epitomize good academic practice and act as role models for the 

students. 

m) Structure assignments and their grading criteria so as to minimize the 

opportunity for student plagiarism. 

n) Make students aware of what constitutes academic dishonesty in our 

classes. 
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4) Students 

a) Ensure all sources of information used are acknowledged in the work 

submitted with proper referencing style and fully listed in the 

bibliography. 

b) Ensure the origin of the source can be found by the readers. 

c) Seek guidance from teachers, coordinators regarding any aspect of 

the Academic Honesty Policy. 

d) Not engage in any form of academic dishonesty at any time; including 

plagiarism, collusion, duplication of work, and other forms of cheating. 

e) Ensure that all of the work they submit “is authentic, with the work or 

ideas of others fully and correctly acknowledged.” 

f) Learn correct methods of acknowledging all sources. Ignorance is not 

an excuse. (APA or MLA referencing) 

g) Know the serious consequences of academic dishonesty at Beijing 

Royal Campus. 

h) Inform a staff member when you are aware that another IB student or 

students have demonstrated academic dishonesty. 

i) Comply with all school deadlines. 

j) Keep all rough notes and drafts that they produce in preparing work 

for submission. 

k) Submit electronic copies of any work submitted for assessment to their 

teacher. 

l) Work collaboratively only in appropriate circumstances.  

m) Students will sign the honesty promise. 

5) Parents 

a) Understand and cooperate with BRS about the policies that the school 

is trying to uphold.  

b) Encourage students to seek advice from other peers and teachers 

when having difficulty with their work. 

c) Encourage students to do their own work and develop a habit of self-

study, to provide a structured environment that will allow a student to 

complete their assignments. 

6) Technology (Use Plagiarism Detector) 

Turnitin Anti-plagiarism Website. 
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6. Investigation of suspected malpractice 

1) If a teacher, or another member of staff, suspects that a student may have 

breached the school’s standards of academic honesty, he or she will inform 

the IB Coordinator.  

2) An investigation into the matter will take place promptly and the student will 

be informed of the concerns of the teacher.  

3) The student will be afforded the right to reply to the accusations in a 

meeting with the IB Coordinator and appropriate faculty/staff.  

4) If it can be shown that academic malpractice has occurred, the IB 

Coordinator will make a recommendation to the School Principal as to 

whether or not the case is one of academic dishonesty and/or malpractice.  

In accordance with the IB’s policy and practice, the determining difference 

between these two possibilities will be one of intent.  

5) The Principal will decide the outcome of the case.   

 

7. Offenses & Penalties 

1) Any student who has been found to have engaged in academic malpractice 

and/or dishonesty will have a record of this put into his or her student file, 

and this will be communicated to the student’s parents. 

2) If the work has been submitted as an official piece of IB coursework, these 

including but not limited to all summative assessments (end of 

unit/semester summative assessments, Internal Assessments, External 

Assessments), it will not be accepted; no resubmission will be accepted 

with the exception of citation related issues, the resubmission is only 

allowed once. If there is not time for the student to produce new work, he or 

she will normally not receive a grade for that course and will therefore not 

receive an IB Diploma. A second violation will result in the student being 

removed from that particular IB DP course, and his or her being disallowed 

from being able to obtain an IB certificate in that subject. In addition, the 

student will not receive credit towards the High School Diploma for the 

course. If a student submits work to IB which is later recognized as having 

been produced in violation of the rules as set therein, IB will not award a 

Diploma to that student.  
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3) Students should recognize that they are ultimately responsible for their own 

work and that the consequences of any breaches of the standard of 

academic honesty will be theirs alone.  

4) They should speak to teachers regularly about their work and show drafts 

of it at various stages in the production process.  

5) They should ask teachers for advice if they are at any time unsure of what 

they have done in relation to referencing sources. 

 

8. APA and MLA Referencing 

At Beijing Royal Campus we will use the APA and MLA referencing 

systems as the main referencing systems. 
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